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TThhee  22001177--22001188  
MMAANNSS  EExxeeccuuttiivvee  
BBooaarrdd  wwoouulldd  lliikkee  

ttoo  tthhaannkk  tthhee  
nnuurrssiinngg  ssttuuddeennttss  ooff  
MMaarryyllaanndd  ffoorr  ssuucchh  

aa  ssuucccceessssffuull  
ccoonnvveennttiioonn..

DDoo  yyoouu  tthhiinnkk  yyoouu  hhaavvee  ssoommeetthhiinngg  tthhaatt   sseettss  yyoouu  aappaarrtt  ffrroomm  ootthheerr  nnuurrssiinngg  ssttuuddeennttss  iinn  
MMaarryyllaanndd??  RReeaadd  oouurr  bbuulllleett iinn  oonn  ppaaggee  1122  ttoo  sseeee  hhooww  yyoouu  ccaann  aappppllyy  ttoo  bbee  tthhee  MMAANNSS  
NNuurrssiinngg  ““SSttuuddeenntt  ooff  tthhee  MMoonntthh  ““aanndd  bbee  ffeeaattuurreedd  oonn  sseevveerraall  ooff  oouurr  ssoocciiaall  mmeeddiiaa  ssiitteess..     

AArree  yyoouu  iinntteerreesstteedd  iinn  jjooiinniinngg  tthhee  MMaarryyllaanndd  AAssssoocciiaattiioonn  ooff  NNuurrssiinngg  SSttuuddeennttss??  
DDoo  yyoouu  wwaanntt  ttoo  kknnooww  hhooww  aa  MMAANNSS  MMeemmbbeerrsshhiipp  ccaann  bbeenneeffiitt  yyoouu??    CChheecckk  oouutt  
tthhee  aarrttiiccllee  oonn  ppaaggee  22  ttoo  ffiinndd  oouutt  hhooww..     

  MMaarrkk  yyoouurr  ccaalleennddaarrss!!    TThhee  AAnnnnuuaall  NNSSNNAA  LLeeaaddeerrsshhiipp  CCoonnffeerreennccee  iiss  bbeeiinngg  hheelldd  oonn  
JJuullyy  2277tthh,,  22001188  aatt  MMoouunntt  SSiinnaaii  MMeeddiiccaall  CCeenntteerr  iinn  NNeeww  YYoorrkk,,  NNeeww  YYoorrkk..    

TThhiiss  iiss  aa  ggrreeaatt  ooppppoorrttuunniittyy  ttoo  lleeaarrnn  aabboouutt  tthhee  NNSSNNAA,,  uuppccoommiinngg  eevveennttss,,  aanndd  mmoosstt  
iimmppoorrttaannttllyy  nneettwwoorrkk  wwiitthh  ootthheerr  nnuurrssiinngg  ssttuuddeennttss!! 

Summer Leadership Conference!

Become a MANS Member!
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 Written by: Mikki Orellana, MANS Membership and Nominations Chair 

 

As a nursing student, we all have those moments where we feel as though we are under insurmountable stress 
between school, clinical, studying, and trying to maintain somewhat of a social life as a way to decompress from 
it all.  You yourself may have had the thought of “how am I going to make it through this?” or “I cannot add 
anything else to my plate right now.”, but somehow, we all make it through and push forward to the next 
semester.  And that is because we are training to be nurses, one of the toughest jobs there is.  A job where you 
can be on your feet for 12+ hours, with hardly any time to eat or use the bathroom because you are too busy 
taking care of your patients and because you prioritize them over yourself.  During this time of learning how to 
take care of patients, we also need to take time to learn a different task, a task that is extremely beneficial to our 
careers, which is how to be a professional.  
 
Over your career, you will continuously learn different ways of how to be a professional in your work 
environment. One of the easiest ways to learn is by joining a professional association.  There are several 
reasons why joining a pre-professional or a professional association is helpful to you and your career 
path.  Some people join so that they can continue to learn professionalism from the pros in the field. Others join 
so that they can attend conferences and stay up to date on new things in their profession.  And some join to 
help network and have the opportunity to meet new people in their profession. Every person has their own 
reasons behind taking the time to join associations and all of those reasons are helpful to that person’s career in 
some fashion.  
 
If you cannot think of any reasons just yet as to why you may want to join the pre-professional association, 
MANS, let’s go over some of the benefits of joining.  Each year, MANS hosts an annual convention for 
members.  During this convention, there are many different break-out sessions that are available to the nursing 
students who attend.  These break-out sessions are educational, fun, and give students a chance to hear about 
different topics that interest them.  For example, during the 2017 convention, one of the breakout sessions was 
on Narcan training.  During the session, the presenters who were RNs went over the current opioid epidemic in 
Maryland, information about the drug Narcan, how to administer it, and how to get it from a pharmacy without 
visiting a doctor’s office.  Everyone who attended the session was given two doses of Narcan to keep.   
 
Other benefits in becoming a member of MANS include: access to professional role models, leadership 
opportunities, insight to volunteer opportunities, scholarship opportunity, building connections with nursing 
students and faculty from around the state, and the list goes on.  MANS is here to serve the nursing students in 
our great state.  Our priority is to ensure that we help Maryland nursing students achieve greatness and to help 
them by providing an environment that fosters learning and growth.   
 
At this point you may be asking yourself, “Wow MANS seems so cool and beneficial.  How can I join?”  if so, 
then you are correct in the fact that MANS is cool and beneficial.  If you would like to join, it is extremely 
easy.  All National Student Nurses’ Association (NSNA) members are also provided membership to 
MANS.  Membership to NSNA is $35/year and you can become a member by going to nsnamembership.org 
and filling out the signup form and that’s it.  Also, not to mention that being a member of NSNA comes with even 
more benefits such as discounted merchandise, 2 national conferences, and access to community outreach 
projects.   If you have any questions about MANS or becoming a member, please email Mikki Orellana at 
mansmembership@gmail.com.   
 

MANS Membership: 
Cool AND Beneficial 
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Written by: Jennifer White, Newsletter Chair 

 

Midyear Conference 
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It is hard to imagine a setting more perfect for the 2017 Midyear Career Planning Conference than beautiful San Diego, 
California.  But, the five members of the MANS Board that attended got to experience the event and local San Diego 
attractions first hand.   The three-day event held at the Town and Country Hotel comes loaded with educational 
opportunities, a chance to network with other nursing students, colleges and potential employers and time to 
experience what San Diego has to offer.    

The first day starts out easy enough.  It begins with registration and an overall introduction to the facility and the 
conference schedule.  With this being the age of technology not only was the schedule available in paper but 
conference goers could download the Guidebook app on their phone which lists the schedule and allows the user to 
plan out their day with the sessions they want to attend.  Towards the end of the day the Keynote Address was given 
by Dr. Mary Foley.  Her speech was titled, “The Future of Nursing:  Tag, You’re It”.  Dr. Foley gave an amazing speech 
which was a great motivator to get attendees excited about the future of nursing.   

Day two opened with morning yoga.  While I am not an early riser, I heard that it was a great way to start the morning.  
Each day the conference is broken down into different sessions that one can attend. If nothing peaks your interest, the 
Exhibit Hall is a great place to spend some time where they have exhibitors from different colleges, hospitals and 
NCLEX preparedness companies.  On this particular day I attended the NCLEX Mini Review presented by Lippincott 
Passpoint.  This was a great introduction into the NCLEX world.  The information provided was brief but stressed the 
NCLEX way of thinking.  Another great opportunity this experience afforded me was being able to register for the Bone 
Marrow Donor Registry.  With a simple swab of my cheek I am now in the registry.  During lunchtime our Membership 
Chair, Mikki Orellana organized a luncheon for all the Maryland nursing students that were about to attend the 
conference.  It was great to see so many nursing students made the trek from Maryland.  Towson University had a huge 
presence.  Most of the sessions on this day were geared towards individual positions in the organization like 
Breakthrough to Nursing for example.  In these sessions the NSNA board member presented information about their 
position and their goal they would like to achieve during their term.  The day ended with a night time Beach Party held 
at the hotel pool that came with great company, refreshments and karaoke.   

I have to admit that day three was the day I was waiting for.  Just like day two it started out with morning yoga and just 
like day two I opted to hit my snooze button.  During the day I spent some time in the Exhibition Hall.  This alone was 
well worth the time I spent to attend the conference.  I was able to network with representatives from different 
colleges most of whom gave their contact information for when I was ready to apply so that they could waive the 
application fee.  Other presenters were there including but not limited to UWorld, Picmonic and other nursing 
education organizations.  The conference had representatives for every interest whether it be travel nursing or working 
at the Mayo Clinic.  After filling up my bag with various freebies I made my way to the session that I had been waiting 
for.  The Red Cross held a Disaster Certification Workshop.  I really enjoyed this session.  The information that was 
presented was about disasters and considerations that you don’t normally think about when people are displaced 
because of them.  There was some pre-work required before the session but if you do that and attend the workshop 
you can receive a certificate in disaster relief.   

This was my first conference that I had attended and I can tell you that it was an amazing experience.  The conference 
is well organized and planned.  I felt that there was definitely something for any potential interest you may have.  If you 
are able to, I highly recommend attending one of the NSNA conferences.  It was well worth it.   

 



 

 

Written by: Ari Anderson, MANS Image of Nursing Chair 
 

    Attending the NSNA 2018 Annual Convention was one of the most enlightening and enjoyable 
experiences of my student nurse career. It was full of valuable knowledge about surviving nursing school, 
career guidance and advice, prospective job offers, prospective opportunities for educational advancement 
in nursing, NCLEX prep, awesome merchandise, and so much more. This was my second NSNA event, the 
Summer 2017 Leadership Conference being the first, but a different experience altogether. Hosted by the 
Gaylord Opryland Resort and Convention Center in Nashville, TN, the NSNA Annual Convention was the 
‘main event’ for nursing students from all over the country. I was able to talk to a vast amount of nursing 
students about common interests and share different experiences. After the opening ceremony on the first 
night of the convention, we enjoyed dinner at the resort and discussed what our plans would be for the rest 
of the week, such as what breakout sessions we were attending and what we were hoping to accomplish at 
the house of delegates meeting. The next day we were able to explore the convention center and attend 
different breakout sessions. Some of the favorite breakout sessions were related to: emergency medicine, 
specific study techniques for nursing school, a Question and Answer panel of nurses in different specialties 
(such as Dialysis, Corrections, and ICU), and hot topics of debate in nursing (such as patient 
[over]medication/ sedation). We were also able to walk around the exhibit hall where a plethora of schools, 
vendors, and organizations were present and excited to talk to students about the many opportunities 
available. This is also where the students were that had poster presentations for their projects on display. It 
was a lovely opportunity to get a chance to talk with them about their project, research, and findings; 
congratulations to everyone that worked hard and had a poster on display there! Finally, and most 
importantly, there was also a great deal of time spent supporting our Resolutions Chair, Joon Kim, RN, 
presenting the resolution at the house of delegates. It was so inspiring to see Joon and all of the other 
nursing students present resolutions that they were not only passionate about, but sure that it would improve 
the lives of others once they were passed. It was a very proud moment when Joon’s resolution passed and 
it was evident how much time, energy, and hard work he put into making sure it was perfect. There were 
many strong resolutions that were presented and it was very enlightening to watch the process of the nursing 
students debating on why they were either in favor of or against the resolutions. There were many important 
points brought up and the opportunity to see an opinion or issue from both sides was very eye opening. The 
conference was of course full of fun moments as well such as purchasing nursing merchandise from different 
school, purchasing NSNA graduation gear (cords, stoles, and pins), and just spending time with friends over 
a nice dinner and conversation. The Gaylord Opryland Convention Center was taken over with nursing 
students and it was hilarious to see nursing books, flashcards, laptops, Starbucks Coffee cups, and 
homework spread out everywhere there was public seating available. It truly depicted the lifestyle of a hard-
working nursing student. The convention ended with a very cold, but very fun 5K run that benefitted nursing 
scholarship funding and the closing ceremony in which the elected 2018-2019 NSNA Board Members were 
presented. All in all, attending the NSNA Annual Convention was an amazing experience and I feel very 
fortunate to have been able to experience it. If you ever get an opportunity to attend, take it! I would highly 
recommend this convention to all students at any point in their schooling to go, it is truly a special 
experience.         
 

NSNA 2018 Annual Convention 
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Interview Season 
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Congratulations graduates of 2018!  Now that you have passed what has undoubtedly been the hardest 2 or 4 years of your life, 
you get to embark on the nerve-wracking process of interviewing.  With so much information going around about what you should 
and should not do, I set out to find what managers really want out of their prospective new graduate employees.  In order to 
obtain open and honest answers from the managers I interviewed, I had to promise complete anonymity.  What I can tell you is 
that the managers are from a several departments including ICU, ER and Telemetry to name a few from hospitals located in 
Baltimore and the surrounding counties.  Rather than just sit down and let the managers talk, when I conducted the interviews I 
had a standard set of questions that I asked everyone.  The following are the most common answers to those questions.   

Are there standard interview questions you always ask? 

 This question is the only one that had the most varied answers but all of those questions had common themes.  All of the 
managers wanted to know why you chose the hospital you were interviewing at.  They were also interested in customer service.  
Most managers stated that they like to ask the candidate to give a great example of customer service either that they provided or 
experienced.  Another theme that emerged from the managers was how the individual dealt with conflict either in the past or in a 
hypothetical setting.  One manager stated that she likes to ask why the interviewee wanted to become a nurse.  Another random 
response I received was one manager liked to ask in interviews what the interviewee thought would be an acceptable number of 
sick calls per year.  

For you, what sets one nurse graduate apart from the others interviewing? 

 The responses I received to this question were pretty much unanimous, personality.  It seems that the old cliché about 
first impressions rings true in this case.  All the managers stated that the nurse graduates that they remember and ultimately hired 
were excited about the position and had a passion for not only the profession but the particular unit they were working on.  One 
manager even went so far as to state that if torn between two candidates, one with experience but who didn’t show much 
enthusiasm and other with less experience but obvious excitement towards the job that she would hire the latter as skills can be 
learned.   

Do you recommend bringing scrubs with you to do share time? 

 This was a resounding yes.  All managers if they were interested at all in hiring you wanted you to do share time.  They 
explained that it was important for the staff on the unit to also be accepting of hiring you as they would be the ones working day to 
day with you.  I found it very refreshing to learn that all of the managers that I interviewed for this story valued their staff’s input 
on decisions regarding the day to day functioning of the department.   

During the interview, what are some red flags for you that negatively impact the nurse graduate? 

 This final question is why I had to give my word that the managers names would not be answered so that I could get 
honest answers.  It is amazing to me that all of the managers had the same things to say as I equate them to common sense.  The 
first red flag that all managers mentioned was to not use your cell phone in any way during the interview or during shadow time.   
Another common red flag was to not ask about pay or vacation time in the initial interview.  Clothing was another red flag for 
managers.  Most commented that you are interviewing for a professional position and need to look the part.  Even if you are 
coming in scrubs which some candidates do, they need to be free of holes, rips, and stains.  Most of the managers noted that if 
they are conducting an interview and someone has changed jobs frequently that initially they will have a red flag go off.  However, 
if the reason for the job change has a reasonable explanation then they are put at ease.  And lastly, all the managers stated that 
when you are going into the interview, greet the manager with a smile and a hand shake and engage in eye contact throughout.  
These are huge red flags for the managers if they are not done.   

Good Luck class of 2018! 
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