
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

2014 – 2015 MANS 

Executive Board: 

 
President: 
Jessica Wagner, UMSON 
Baltimore 
 
Vice President: 
Rebecca Skidmore, CCBC 
Essex 
 
Secretary: 
Desiree Colvin, UMSON SG 
 
Treasurer: 
Brian Hoffman, UMSON 
Baltimore 
 
Membership/Nomination Chair: 
Holly Treadwell, CCBC Essex 
 
Public Relations Chair: 
Brieanna Biscoe, CCBC Essex 
 
Newsletter Editor: 
Emily Odenwald, UMSON 
Baltimore 
 
Break Through to Nursing 
Chair: 
Blerta Hamza, UMSON SG 
 
Resolutions Chair:  
Harrison Jackson, Towson 
 
Community Health Chair: 
Jennifer Lasbury, CCBC Essex 
 
Legislative Chair: 
Katherine Cohn, UMSON  
Baltimore 
 
MNA Liaison: 
Sheila Pierre-Louis, MC 
 
President’s Advisor: 
Christy Clark, Howard CC 
 
State Consultant: 
Tess A. Bailey, RN 
 
 

mdnursingstudents.org 
 

 

November 2014 
 

 

 

 

 



 

MANS Quarterly 2 



                

                

                

                

                

         

MANS Quarterly 3 

by Jessica Wagner 
UMSON BALTIMORE  

 

Presidential Minute 
 

Hello Maryland nursing students! I am proud to say that the MANS Board of Directors has continued to make incredible 
headway these past three months. Many of the goals and initiatives that were established this past summer have seen 
astonishing progress. Our main goal of increasing awareness of MANS and NSNA has been at the heart of all of our 
actions.  
 
The public awareness campaign that I teased you with in the previous newsletter is now in full swing. Our Image of 
Nursing campaign is something that our board is truly excited about. We have a responsibility to educate the public 
about what nurses really do every day; it is imperative to do so to advance the profession and change the way that 
nurses are perceived. This campaign is in line with NSNA’s mission, and we received a lot of positive feedback at 
NSNA’s 32nd Annual Midyear Career Planning Conference from other states’ board members about our project. We 
hope that you too see the importance of it and continue to participate in our social media efforts.  
 
In addition to implementing this campaign, several board members have visited high schools, pre-nursing clubs, and 
nursing schools across the state to spread the word about MANS and NSNA. Some of the locations that board 
members have traveled to include Cumberland, Harford, Essex, Baltimore, and Silver Spring. We are excited to see the 
popularity of our Facebook page grow by over ten percent. We greatly look forward to continuing our visits and meeting 
current and future nursing students in Maryland.  
 
Six MANS board members attended NSNA’s Midyear Conference in Portland, Oregon from November 5th through the 
9th. At this conference, they were able to network with peers, nursing faculty, and nursing leadership from across the 
nation. On Saturday, November 8th MANS hosted a student nurse leader breakfast in Portland for the twenty-one 
Maryland students who attended the conference. This gathering afforded us the opportunity to not only connect with 
those individual students, but also deepen the ties between Maryland nursing schools, MANS, and NSNA. Our board of 
directors also put in some footwork at the conference to ensure that companies from NSNA’s conference will attend our 
state convention on January 24th, 2015 at CCBC, Essex.  
 
MANS 35th Annual Convention is quickly approaching and the board, as well as all of our committee members, are in 
crunch mode to make this convention a stand out event. Our theme, “TLC: Take Charge, Lead the Way, Change the 
Future!” is focused on empowering nursing students to be the change they want to see. It was a very deliberate choice 
to invite Donna Cardillo, RN, CSP and Lauren Inouye, MPP, RN to be our keynote and endnote speakers respectively 
because they both emulate what it is to be a professional nurse in modern America. I believe that students will 
tremendously benefit from not only hearing these incredible women speak, but also from the plethora of other 
resources that will be available throughout the convention. It will be an event that you do not want to miss.  
 
I look forward to seeing all of you at our monthly meetings and annual convention. I wish you the best of luck during the 
last month of school for Fall 2014.  
 
Sincerely, 

 
 
Jessica Wagner 
President 
Maryland Association of Nursing Students 
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How to Succeed in an Interview 
(…and land that dream job!) 

by Emily Odenwald 
UMSON BALTIMORE 

 
We hear people say the phrase “in this tough economy” all the time. It usually precedes someone talking 
about how jobs are hard to come by or how recent college graduates may be in a bit of a pickle when it 
comes to looking for entry level positions. Many think that nursing has been immune to the economic 
struggles facing the nation; however, new grad nurses in certain parts of the country have faced difficulties 
finding jobs in the last few years. Though things are improving, it is important that student nurses prepare 
themselves for interviews and become educated about strategies that successful applicants employ to land 
their dream job.  
 
I had the privilege to interview Cyndy Ronald, Manager of the School of Nursing Partnerships Programs at 
the University of Maryland Medical Center. She has interviewed many nursing students while in her current 
position at UMMC and she gave me some insight into what nursing students at various points in their 
school careers can do to be successful when it comes to interviews and resumes. Here are some 
takeaways from our meeting: 
 
What should I make sure to do or say in an interview? 

 Impress the nurse recruiter as much as you impress the nurse manager. “They know what’s 

available and they have your back.” 

 Have energy and enthusiasm when you complete share time (one-on-one time spent on the unit 

with a nurse). The nurse manager will ask the staff who worked with you for their opinions about you 

as a nurse and as a team member. Do not be a wallflower! Offer to help when possible. 

 Relax. Be yourself, think outside the box, and leave the manager with something that they will 

remember you by. Show them why you are unique. 

 Treat your senior practicum or capstone as an extended interview. You are being evaluated while 

on the unit completing your hours.  

 Be prepared for common questions that nurse recruiters and managers may ask. ‘Tell me about a 

time where you tried to achieve something and you did not succeed. How did you grow from this?’ is 

one of the hardest questions according to Cyndy. Have an answer prepared that is honest and 

positive so that you do not flounder in the interview.  

What shouldn’t I say or do in an interview? 

 Do not be upset if the manager only spends thirty minutes with you. It does not mean that they are 

not interested in your application or in getting to know you. They are extremely busy and may only 

have that much time free. They will rely on their staff during share time for additional feedback. 

 “Be professional at all times, manners go a long way. Be concise and honest with your answers. 

Nursing is a small world, don’t burn bridges.” 

 If you are interviewing for an ICU job and you think that your long term goal is to gain experience for 

CRNA school, think twice before telling the nurse manager. They are looking for someone who will 

commit to the unit for longer than the one or two years required to apply to some CRNA schools. 

They have spent a lot of time and resources orienting you to their patient population.   

(Continued on page 5…) 
 

 



 

 
Do I need med-surg experience first?  

 “No, we hire new grads in ICU, but I wish all new grads had to start on a med-surg unit.” If you go to 

an interview for an ICU or an IMC and the person interviewing you asks why you chose to apply 

there, the answers “I like a fast paced environment” and “I like to be challenged” may not be the best 

responses. Many managers have worked on other floors before and know how demanding it is to 

juggle four, five, six or more patients. The ICU is certainly not the only environment that is fast paced.  

The patients on med-surg telemetry floors are sick and will also demand a lot of your time. 

 “Any little thing you can do” can make all the difference. Get involved in your school’s clubs and 

activities. Volunteer at a hospital, nursing home, or organization where you interact with the public. 

Peer tutor at school or participate with groups like MANS. They all get you noticed. Do not forget 

about real life experiences from a previous career or time at home raising a family. Many of these 

skills will help you as a nurse.  “If you were a server in a restaurant, you were dealing with the public 

and there are skills learned there that will carry over when dealing with families. Use your 

experiences as a positive not a negative.”  Do not say “I was just a server in a restaurant.” 

What about student nurse or tech jobs? 

 If you can get a tech job, it will be a great way to gain some experience and get your foot in the door. 

However, these are also hard to come by and if you cannot, it will not hold you back from landing a 

job as a new graduate nurse. Cyndy’s advice: “Work in a nursing home, volunteer at the medical 

center, become a sitter.  This shows you are dedicated and this also is a great way to network.” 

Does my resume have to fit on one page?  

 The simple answer is no. Some of the things that Cyndy looks for when scanning over a resume 

include your anticipated graduation date, information about your senior practicum (what hospital, 

what unit, how many hours, what the patient population was), what experience you have such as 

time spent as a patient care technician or a student nurse resident, what languages you speak, any 

papers you have published relevant to healthcare, any previous degrees you earned, and anything 

else that makes you stand out. If you were previously an opera singer, include it; it is a great way for 

people to remember you and it will be something unique that you can talk about in your interview. 

Including information about what you did in high school is rarely necessary, nor is listing every skill 

that you mastered while in clinicals since most schools have similar requirements for clinical 

rotations. Presentation is also important; Cyndy said that a resume that has two pages but is easy to 

read is much better than a one page resume with tiny font 

(Continued on page 6…) 
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How to Succeed in an Interview (Continued) 
by Emily Odenwald 

UMSON BALTIMORE 
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What if my GPA is low? 

 Your GPA helps, but it is not everything. If you have some rough patches on your transcript, be able to 

speak to them.  Maybe you were caring for a sick parent at the time. You may even want to bring this up 

in an interview and show how you improved from the beginning of school. Having solid recommendation 

letters from clinical instructors and being able to think critically in clinical situations is incredibly 

important.  

How do I answer the loaded question “where do you see yourself in five years?” 

 This is a question that is asked a lot in interviews and one that many find hard to answer for a variety of 

reasons. Perhaps you know that you want to apply to graduate school sooner rather than later, or you 

truly do not know what direction you want to take your career in the coming years (and that is okay). Do 

some research on what opportunities the institution that you are interested in has for continuing your 

education. You can refer back to your research when answering this question and say that you ‘cannot 

imagine not taking advantage of these resources at some point’. Remember that as a new graduate 

nurse, you will not be as productive as experienced nurses for your first year or so. Cyndy recommends 

that nurses try to stay on their first unit for at least two years in order to give back to the unit that 

invested so much time and effort into making their new grad nurses successful. It will take at least one 

year to feel comfortable with your patient population.  

Cyndy brought up a point towards the end of our interview that stuck with me and that had not been pointed 
out to me in my two years as a nursing student. She said that “luck is involved even if you are the best 
student…you have to talk to people.” No matter how high your GPA is or how many activities you are involved 
in, luck plays a role in determining what opportunities will be presented to you. Get yourself out there, network, 
talk with your colleagues, and remember that those of us at MANS are always here to help if you have 
questions!  
 
The Board of Directors at MANS want to sincerely thank Cyndy Ronald for her immense help and support! 
 

How to Succeed in an Interview (Continued) 
by Emily Odenwald 

UMSON BALTIMORE 
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The Community College of Baltimore County (CCBC) Associate Degree Nursing program is part of the larger 
CCBC School of Health Professions. CCBC’s School of Health Professions is the largest provider of 
undergraduate healthcare training in the State of Maryland offering fourteen degree and three certificate options. 
Earlier in the year, the Baltimore Business Journal ranked the School of Health Professions as the sixth largest 
professional school in Maryland. Known regionally for its quality educational programs, CCBC continues to 
increase the number of health professions students it graduates for the workforce. Community College Week 
recently announced its “2014 Top Degree and Certificate Producers” and the Community College of Baltimore 
County’s School of Health Professions ranked highly in two categories: Nursing (21

st
) and Health Professions & 

Related Programs (25
th

).  CCBC was the only Maryland community college to rank in the Top 50 for Health 
Professions & Related Programs. 
 
School of Health Professions’ Dean Carol Eustis stated “Not only are we one of the largest providers of health 
care education in Maryland, we are also among the best. While we are dedicated to increasing the number of 
graduates in health care to meet today’s workforce needs, we are just as committed to maintaining the 
educational excellence that has always been the hallmark of School of Health Professions graduates.”  
  
The Nursing Program at CCBC is designed to prepare a registered nurse generalist as an entry level practitioner 
who demonstrates clinical and professional excellence and is competent to deliver safe, high quality patient care 
in a variety of health care settings. The CCBC Nursing Program curriculum is concept-based and emphasizes 
the responsibility for and inclusiveness of diverse patient populations and a commitment to lifelong learning. 
Throughout the educational process, the faculty assists students to incorporate nursing concepts into practice, to 
develop nursing judgment, and to responsibly use available resources and technologies to provide safe, high 
quality nursing care.  
 
Unique to CCBC nursing concept-based curriculum are the separate and distinct specialty courses. The nursing 
faculty believes that specialty courses improve student learning through: linking clinical to classroom theory, 
allowing students to focus on specialty content, and ensuring that content experts (faculty) are teaching the 
content. Student satisfaction is increased when students can use evidence-based practice in the clinical setting. 
 
CCBC’s School of Health Professions’ success in regards to awarding two-year nursing degrees (286 for 2012-
13) can partially be contributed to its ability to retain students. Since 2011, CCBC has sustained its two-year 
graduation rate of 62 percent for the ADN nursing program. Similarly, CCBC’s three-year graduation rate for 
nursing has increased from 68 percent to 78 percent, where it has been sustained. The CCBC Nursing program 
offers several admission options to accommodate a diverse student population.  Current admission options 
include traditional day programs, a blended/online cohort, an evening weekend cohort, and advanced placement 
options through both LPN and Paramedic transition programs.    
 
In an effort to acknowledge the recommendations of the Institute of Medicine (IOM) landmark report The Future 
of Nursing: Leading Change, Advancing Health, to increase the proportion of nurses with a Bachelor of Science 
degree in Nursing (BSN) to 80 percent by 2020, CCBC Nursing initiated the Associate to Bachelor’s (ATB) 
Program.  In this innovated venture, CCBC collaborates with three Universities to offer a dual enrollment option 
for qualified students.  ATB Students can earn an Associate of Science degree in nursing and a Bachelor of 
Science degree in nursing during the program.  
 
MANS is honored to have the opportunity to host the 2015 Annual MANS Convention at CCBC, Essex and incredibly grateful to 
Dr.DeMarco and Dr. Eichenberger for their contributions to the MANS Quarterly! 
 

Highlight on the Community College of Baltimore 

County, Essex 
by Mary Kay DeMarco, PhD, RN, CNE and Marianne Eichenberger, PhD, RN  

http://www.iom.edu/Reports/2010/The-Future-of-Nursing-Leading-Change-Advancing-Health.aspx
http://www.iom.edu/Reports/2010/The-Future-of-Nursing-Leading-Change-Advancing-Health.aspx
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10 Things I Wish I Knew My First Semester 
by Brieanna Biscoe 

CCBC, Essex 
 

Time Management – It Really Is Important! 
You will hear these words over and over again throughout your nursing career. Nursing school is a lot of 
work. Period. That means hours of lecture, lots of time spent in the lab, reading chapter after chapter, 
taking exams, going to clinical… I’m sure you get the picture. I wish I would have had a better understanding 
of just how important time management was to the nursing student before I started school. It was difficult to 
find the balance between classwork and real life; but, once I did, it helped lift some of the weight off of my 
shoulders. Figure out what works for you and stick with it. You might have to make some sacrifices along 
the way, like not being able to go to the football game on the weekends, but it will be worth it in the end. 
 
“Don’t make any big life changes.” 
I remember one of my professors saying this during my nursing school orientation. She emphasized how 
important it is to not make any serious life changes while in nursing school. Nursing school is stressful 
enough without starting that drastic new diet, buying a house, and so on. But did I listen? Of course not. I 
quit my job of two years so I could start working as a CNA, moved into a new apartment with my boyfriend, 
and then adopted a kitten. Although I don’t regret my decisions, they absolutely added a ton of stress that I 
could have done without. 
 
Take Advantage of Every Opportunity that Presents Itself 
When you first start clinical, you might be scared that you’ll “mess up”. During my first clinical rotation I 
struggled with how to even speak to my patients! But don’t worry. All of that will pass. And when your 
nerves are calmed, I want you to take advantage of every opportunity that crosses your path. Did you 
overhear one of the nurses talking about her patient’s heart murmur? Ask if you can listen to it! Does 
someone need their foley discontinued, and you happen to be caught up on the rest of your work? Ask if 
you can do it! Get all of the experience you can while you’re in clinical and put yourself out there. Being 
eager to learn and helping the nurses around the unit can make a good impression on the staff.  
 
Buy Used Books 
I spent at least $1000 on books during my first semester of nursing school, and for whatever reason I made 
the decision to buy them all new. Yes, those books have all come in handy sometimes during the last four 
semesters, but there are other (cheaper) methods to obtain your reading materials. Do not be afraid to buy 
your books online or used. You may even find a great deal on the same book, but an earlier edition. A lot of 
my classmates also had a lot of luck with renting their books instead of purchasing them—they simply 
mailed them back at the end of the semester. Nursing school can get expensive, but you have plenty of 
options to try and cut back. 
 
Be Kind to Your Family, Friends and Significant Others 
Stress made a monster out of me during my first semester. I was snappy, angry, and I cried a lot. I was still 
learning how to balance my social life, family, work, and school (oh, hey… there’s that “time management” 
thing again) and was not handling it all very well. My family did not see my best side during those few 
months, but, as families tend to do, they stuck with me and supported me unconditionally. I could not have 
gotten through this crazy experience had it not been for the love and care that my family has provided me 
over the past two years. As you go through the same trials and tribulations, please remember to be kind to 
your family, friends, and significant others.  
 
(Continued on page 9…)  
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Your Nursing School Friends Will Keep You Grounded 
I had no idea that I would make such amazing friends when I started nursing school. We have laughed 
together, cried together, and stayed up until the wee hours of the morning texting each other about how 
little sleep we were going to get just as soon as we finished those care plans. Other than my family, my 
nursing friends have been one of my biggest support systems and have kept me grounded during this 
whole experience. No one truly understands what you are going through in nursing school unless they are 
going through it with you. 
 
Practice Good Ergonomics! 
Please, please, please save your backs! You are still in school and have a lifetime of professional nursing 
ahead of you. Pay attention during your ergonomics lesson; learning how to properly turn, lift, and 
reposition patients is something that will stick with you throughout your career. 
 
Get a CNA Job If You Can 
As soon as I finished my Fundamentals of Nursing course, I went to the Maryland Board of Nursing and 
applied for my CNA license. Shortly after that, I was hired at GBMC to work in their Medical ICU and it has 
been one of the best decisions I have ever made. Although I have learned a lot during my clinical rotations, 
I have had the opportunity to learn and do so much during my time at work. Many of my classmates have 
told me that they wished they had done the same thing and applied for jobs after our first nursing course.  
 
Make Time for You 
I’m sure you’ve heard this before, but it is easier said than done. When I first started school all I focused on 
was working and studying. I made little time for myself and it added to my already overflowing level of 
stress. Even if it’s for an hour out of your day, do something for you. Go for a walk, do a craft project with 
your kids, paint your fingernails, or read a few chapters from a book that you want to read. Your mental 
health is just as important as your physical health. 
 
YOU CAN DO IT! 
I had to be reassured many times throughout school, whether by my family, boyfriend, or nursing friends, 
that I can do this! The stress will pass! You will feel more confident in yourself with each semester, and you 
will be able to graduate! Remember that we will not know everything upon graduation. Nursing school 
prepares you to be a “nurse generalist” and we will be continuously learning throughout our careers. Never 
lose faith in yourself and your abilities. You will be a phenomenal nurse if you have the passion! 
 

10 Things I Wish I Knew My First Semester 

(Continued) 
by Brieanna Biscoe, CCBC Essex 

 

MANS is on Instagram!  
 

Follow md_nursing_students  
for fun photos, contests and updates. 

 



 

MANS Quarterly 10 

 

Recruitment Opportunities 
 

Do you have questions about what MANS is, how you can get more involved or 
how you can promote involvement at your school? Would you like a member of the 
MANS Board of Directors to visit your institution to speak about the benefits of 
participating? We would love to hear from you! Please 
email mansmembership@gmail.com for more information. 

 

 

Interested in Committees? 
 

Interested in becoming more involved with MANS Executive Board? Join a 
committee! We have a number of committees that any nursing student in Maryland 
can join. Do you like planning big events? Join the Convention Planning 
Committee! Is writing your passion? Join Newsletter Committee! What about public 
health and education? Community Health Committee would be a great opportunity 
for you. Please contact manspresident@gmail.com for more information or visit our 
website at mdnursingstudents.org for a full list.  
 
Think you may want to run for the Executive Board in the future? Joining a 
committee is a great way to see how the board operates! 
 

 

Want to contribute to the MANS Quarterly? 
 
Want to submit an article? Know a nurse that you think we should highlight? Want 
to put the spotlight on your school or NSNA chapter? Email 
mansnewsletter@gmail.com and share! 

 

 

 
 

Join over 1,000 of your 

peers and “Like” the 

Maryland Association of 

Nursing Students on 

Facebook! 
 

Want more information on 

NSNA, National 

Convention, or how to get 

involved at the national 

level? Visit www.nsna.org 

for tons of resources! 

mailto:manspresident@gmail.com
mailto:mansnewsletter@gmail.com
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When I joined the National Student Nurses Association (NSNA), I was exposed to phenomenal opportunities that 

have enhanced my nursing student career and strengthened my passion for the profession. As the President of the 

Nursing Club of Montgomery College (MC), I continuously seek out opportunities for my student peers to gain 

leadership skills; I want students to become more aware of the benefits of becoming a member of the NSNA. That is 

why I recently decided to start an official NSNA chapter at MC.  

It was a daunting task to start a chapter from the bottom up. I first familiarized myself with the NSNA website and 

emailed the NSNA and MANS Boards of Directors. On the NSNA website, I discovered exceptional tools for students 

interested in how to get a chapter started. They lay out everything you need to know to start a chapter including 

bylaws, how to host a meeting and how to increase student membership. Once we received a NSNA starter kit, it was 

time to begin the recruitment process.  

As the fall semester approached, I arranged for a representative from the Maryland Association of Nursing Students 

to present to the first semester students during their orientation. My main goal was to encourage students to become 

active early in their education which I hope will lead to them remaining active as they continue their careers. During 

my presentation, I made use of one of the tools on the NSNA website, the "Catch the wave video", which listed ten 

benefits of being a NSNA member. 

Taking these steps has increased students’ knowledge of the NSNA and increased membership. We now prepare to 

raise funds to send at least one delegate to the NSNA Annual Convention, in Phoenix, Arizona, to submit our chapter 

application. To see how much progress we have made in just 5 months is astonishing and I greatly encourage 

students to make a difference at their schools, by starting or reintroducing a NSNA chapter. If placed in a challenging 

situation, remember you have resources with MANS and the NSNA. When in doubt, shoot your state and national 

board members an email. 

The closing tips I have to offer for starting a chapter at your school would be primarily getting a helpful advisor that is 

just as enthusiastic as you. Starting a chapter takes time, patience and hard work. Having an advisor by my side is 

part of the reason why we have tripled our school membership and gained constituency. Be sure that you take the 

time to read and memorize the bylaws; this will be the foundation of your chapter. Following your chapter initiation, 

your work is not done. As the founder, you want to assure that the chapter stays active. Team up with other leaders at 

your school, have a meeting, elect a board and continue to encourage students to join. Remember you too are a 

leader! Get active and good luck with your chapters! 

 

‘Catching the Wave’ at Montgomery College 
by Sheila Pierre-Louis 
Montgomery College 
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MANS Board of Directors 
Welcomes Four New Members 

 

Sheila Pierre-Louis (MNA Liaison) is currently pursuing her ADN at Montgomery College (MC) and 
will graduate in May 2015. After graduation, her goal is to work in an ICU and eventually continue her 
education to become a CRNA. She currently works at an Assisted Living Facility as well as with a 
Homecare Agency.  She is the President of Montgomery College’s Nursing Club, appointed member 
of the Maryland Youth Advisory Council (MYAC), and student representative of Montgomery College 
Campus Council. She is also the founder of the NSNA chapter at MC. As the newly appointed MNA 
Liaison, she is looking forward to maintaining the close relationship between MANS and the MNA. 
 

Christy Clark (Presidential Advisor) is a student at Harford Community College and will graduate in 
May 2016. After leaving her position in 2013 as the Director of Operations for a surgical laser 
company, she decided to pursue her dream of returning to school to become a nurse. She previously 
served on the Board of the Coalition of Geriatric Services (COGS) in Howard County and 
subsequently served as their administrator for several years. Her goals this year as advisor to the 
President include learning about the needs of MANS membership, supporting the board, helping with 
fundraising efforts, and improving the visibility of MANS. 
 
 

Jennifer Lasbury (Community Health Chair) is currently pursuing her BSN through the cooperative 
ATB program with CCBC, Essex and Towson University.  She will graduate with her ASN in May 
2016 and her BSN just a few months later.  After graduation, her goal is to work in an ICU while 
completing an MSN in nursing education.  She has served a class representative for the CCBC 
Nursing Student Association and has organized fundraiser and group study opportunities for her 
classmates.  As the community health chair, she hopes to encourage active nursing student 
volunteerism as well as community health promotion across Maryland.   

Katherine Cohn (Legislative Chair) is a BSN candidate at University of Maryland, Baltimore. She 
entered nursing after spending four years working with the Department of Defense where she was 
involved with testing and evaluation for the Department of the Army. Katherine is passionate about 
patient and professional nursing advocacy and is eager to participate with MANS. Her goals this year 
include representing the interests of the Maryland nursing student body at large in state legislature.  
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Image of Nursing Contest 
We want YOU to start thinking about the Image of Nursing! What does it mean to be a nurse in today’s 

society? What embodies a professional nurse? We want to showcase the diversity that exists in the 
profession and promote a realistic, positive image of nursing in America. 

 
“Like” MANS on Facebook and follow “md_nursing_students” on Instagram. When you see something that 

represents a positive or negative image of nursing, take a photo and send it to us by emailing 
manspr@gmail.com or posting it on our Facebook page. Use the hashtag #mansimageofrn, too. Do so before 

January 1st, 2015 and you could win a prize at Convention! 

 
For contest rules and more information, visit http://www.mdnursingstudents.org/image-of-nursing 

 

 

mailto:manspr@gmail.com
http://www.mdnursingstudents.org/image-of-nursing
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Experiences of a “Non-traditional” Student 
by Desiree Colvin 

UMSON Shady Grove 

I was always the student that knew what she wanted to do with her life. At the age of 8, I began playing the 
violin, and to mine and my parent’s delight, I was pretty good at it! In high school, I knew that I wanted to be a 
musician so I set my sights on the music schools in my area. At 22, I graduated with a bachelor’s in music 
education. A few years later, I began my graduate work in music history. A year into that program, my husband 
and I had our first child and he was born with a skull deformity that required a cranial vault reconstruction. I quit 
grad school in order to focus on my son’s care and deal with the chaos of doctor’s appointments, surgical 
consultations, CT scans, and more.  I came in real and constant contact with the nursing profession for the first 
time in my life. All other contact I had experienced with nursing had been transient. During this experience, I 
got to know nurses on a first name basis and meet with them over and over again. It was through this 
experience that I realized I too wanted to change the world through nursing. But was it too late? I already had 
one degree and most of the requirements for my master’s complete. Would all that education be “wasted” if I 
changed directions? Suddenly the girl who had always had the 20 year plan had been thrown a curve ball!  
 
When people discover that I’ve played the violin for twenty two years, many of them say things like, “Wow. I 
always wanted to learn an instrument!” This is usually stated in such a way as to insinuate that the time for 
learning instruments has passed. I have a tendency of smiling and replying, “You’re not dead yet! There’s still 
time!” I’ve decided to apply that same advice to my career change. It turns out that I’m in pretty good company! 
According to statistics put forth by the National League for Nursing, 16% of students in baccalaureate nursing 
programs and 50% in associate’s degree programs were over the age of 30 in the year 2012 (NLN, 2013,). In 
my own school’s cohort, there are multiple students with previous bachelor’s degrees, some students who 
have been LPNs or CNAs for years who are continuing their nursing to the next educational level, and a few 
students who hold master’s degrees. I go to class with fellow moms, some with preschool-age children and 
some with children who are grown and off to college and careers of their own. Some of us are in our late 
twenties, others are in our late thirties, and others are in our late forties and fifties. All of us were drawn to 
nursing for a number of different reasons and all of us identify as “non-traditional.” Many of us are discovering 
that our previous life experience is actually beneficial to our nursing studies.  
 
If there is any moral to this story, it is that nursing is a great career no matter what your age or past. Every 
nurse is drawn to the profession for a different reason. Some know it is what they want to do right out of high 
school. For others, life throws us curve balls and we develop a passion for a profession that we had never 
considered years earlier. Each of our stories is unique and helps us bring our individual talents and 
perspective to this profession.  
 
If you are considering a career in nursing, but like me you’re wondering if by switching gears you’re “wasting” 
all those years of previous experience and education, let me say this: education and experience are never 
wasted, and you’re never too old to change your mind.  
 
 
 
 
Reference: 
National League for Nursing. (2013). (Graphic representation of nursing student  
demographics). Percentage of basic RN students and U.S. college students over age 30 by  
program type: 2005-2012. Retrieved from: http://www.nln.org/researchgrants/slides/pdf/ 
AS1112_F28.pdf 
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The Importance of Leadership and Student 
Involvement in Nursing School 

by Sarah Trandel-Korenchuk, UMSON Shady Grove 

Alone. Isolated. That is how I felt my first semester at the University of Maryland, College Park (CP).  Little did I 
know that this was a mutual feeling among other UMD students interested in nursing. Until recently, CP’s lack 
of a nursing major or academic advisor made finding information about nursing schools difficult, leaving 
students feeling unidentified and unsupported in the vast sea of undergraduates. In attempt to remedy this 
frustrating situation, I founded and organized the UMD Pre-Nursing Society in the fall of 2012.  
 
The society fosters a supportive environment for interested nursing students to learn more about nursing, meet 
other students drawn to nursing on campus and bridge communication between pre-nursing students at CP 
and area nursing schools. In addition, discussions with nursing students and alumni allow sharing of 
experiences.  
 
Just like undertaking the creation of your grandmother's melt-in-your-mouth apple pie for the first time, 
beginning this society was hard work filled with anticipation, excitement, and gratification as I reflect back on 
the endeavor. My experience highlighted the importance of strong leadership in stepping forward into action, 
fostering communication between students, faculties and schools, and building bridges to the nursing 
profession.  
 
How has my involvement in the society been beneficial to my nursing career? My understanding of the 
importance of leadership has continued to nursing school where I play an active role in student associations. 
Not only is this fun, but involving yourself in student organizations is an excellent way to meet new students, 
take a break from your studies, and develop new connections while advancing the nursing profession. 
Additionally, I bring to nursing school a different perspective on communication - one that has experienced the 
challenges that come with facilitating the connections between students, faculty and school administrations. 
Finally, I now understand the importance of being involved in organizations such as UMANS and MANS; it has 
allowed me to be a role model to others and contribute to my profession even before graduating from nursing 
school.   
 
If you are involved already, kudos to you. If instead you are taking a backseat, I challenge you to step out of 
your comfort zone and become an active member in a student association such as MANS and use your own 
talents and strengths to support the nursing profession. The benefits you will experience are endless and you 
will foster your own personal growth to become the best nurse you can. 
 
Sarah Trandel-Korenchuk is on the Newsletter Committee of MANS and has been featured in UMSON’s 
newsletter for her work at UMD College Park with the UMD Pre-Nursing Society. She will be attending the 
AACN’s 2015 Annual Student Policy Summit in Washington, D.C. to learn more about nursing leadership at 
the national level.  
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The 2015 convention is shaping up to be an event you do not want to miss! We are honored to have Donna 
Cardillo, RN, CSP as our distinguished keynote speaker as well as Lauren Inouye, RN, MPP, to close the day 

out with an inspirational endnote address.  
 

We have numerous breakout sessions lined up including specialty information sessions hosted by working 
RNs in a variety of hospital environments, a new grad nurse panel, question and answer sessions with HR 

professionals and nurse managers from Maryland hospitals, resume workshops, simulations in CCBC's 
extensive labs, and much more! 

 
Hurst and NCLEX will both be conducting NCLEX review sessions and the Red Cross will be holding a  

blood drive.  
 

We will have numerous prizes to raffle off and opportunities to donate food and supplies to those in need. 
Vendors will be showcasing products and answering questions about local employers.  

 
If you would like to run for a position on the MANS Board of Directors for 2015-2016, this is the place to do it! 
We hold elections at our annual convention. You also have the unique opportunity to be a delegate for your 

school at convention and voice your opinion on who should serve on the Board for the coming term.  
 

Don't wait to register! We are always here to answer your questions. Email mansadvertising@gmail.com for 
more information and visit our website www.mdnursingstudents.org.  

 

 

http://www.mdnursingstudents.org/


 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Our mission is to help 
Maryland nursing students to 
bridge the way from the 
student role to the 
professional nursing role. 

To mentor nursing students 
preparing for initial licensure 
as registered nurses and to 
convey the standards, ethics, 
and skills that students will 
need as responsible and 
accountable leaders and 
members of the profession. 
 

 

December 2014: 
10th – MANS Board of Directors meeting at 1900 
 
January 2015: 
14th – MANS Board of Directors meeting at 1900 
24th – 2015 MANS Annual Convention at CCBC, Essex 
 
March 2015: 
8th – Flapjack Fundraiser at Applebee’s in Annapolis, MD 
 
April 2015: 
8th to 12th – NSNA Annual Convention in Phoenix, AZ 
 

 

 

 

 

mailto:mansmembership@gmail.com
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