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Introducing “The MNA Corner”!
MANS was delighted to have Dr. Kathy Ogle, President of the Maryland Nurses
Association (MNA) be the first contributor to our new section called the MNA
Corner! Be sure to check out what she had to say on page 2 about the
organization and how you get involved!

2016 MANS Annual Convention
Check out pictures from our annual convention held this past February on
pages 11-13. Thank you to all who came out and made the event a success!

Inaugural M&M Mixer

mdnursingstudents.org

MANS and the Maryland Nurses Association held their first ever M&M Mixer,
where nurses and nursing students were able to connect and enjoy great food
throughout the night! Check out pictures of the event and what our MNA
Student Liaison, Stephanie Al-Adhami had to say about the event on pages 910!

Presidential Minute
Written by MANS President, Sarah Trandel
Hi Maryland Nursing Students!
Can you believe this is the last time I will be writing the Presidential minutes?
That makes the two of us! Serving as the MANS President has been nothing shy
of incredible. I want to thank you from the bottom of my heart for your continual
support of MANS and the events we provide. MANS could not offer opportunities
such as the MANS Annual Convention for students to advance their nursing
profession knowledge and connections without your involvement and support.
Thank you.
It has been an honor serving with the 2015-2016 Board as we have accomplished
various projects and tasks set out at from the beginning of our term. These projects included: increase
membership, outreach to elementary/middle schools, quarterly newsletters, MANS-MNA networking event,
resolution development, image of nursing and nursing leadership awareness, and legislative education to
name a few. A few of these projects were nationally recognized by the National Association of Nursing
Students (NSNA) in Orlando, Florida in April 2016. For instance, our first state-passed resolution, created
by Joshua Steward titled "Increasing Nursing Student Education on Insulin Pump Therapies for Diabetics"
was pass at the national level! Additionally, MANS won the following NSNA awards: International Photo
Contest, Most Successful Breakthrough to Nursing project, Legislative/Education State project, and Image
of Nursing Award. Once again, MANS did not let down Maryland nursing students! I hope you will take
advantage of viewing these projects that received awards as publicized on our website and join us in
celebrating our success for all Maryland nursing students.
These projects for you could not have been possible if it were not for the dedication and teamwork of the
Board. Continually support and encouragement to one another aided in completing these detailed projects.
The Board has truly put their foot forward and given their best to enhance and provide opportunities for the
Maryland nursing students. Join me in a round of applause for the Board!
With that being said, it is my pleasure to introduce MANS 2016-2017 President, Karissa Dungy. Karissa has
been working diligently with MANS for the past 3 months to create a smooth transition once she takes office
in June. Karissa and the new Board bring their individual passion, enthusiasm, desire, and unique talents to
the table. I wish her and the Board the very best! If you are interested in working with these inspiring nursing
students, check MANS website or contact the Membership and Nomination Chair for information about open
positions for the 2016-2017 MANS Board.
Many thanks again for your support of MANS! I wish you the very best on your nursing journey! Best of luck
on exams and NCLEX!
Warmly,

!
!
Sarah Trandel
President, Maryland Association of Nursing Students
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The MNA Corner
Written by Dr. Kathy Ogle, PhD, RN, FNP-BC, CNE
President, Maryland Nurses Association
Greetings to all of my Maryland Association of Nursing Students (MANS)
colleagues! As the current president of the Maryland Nurses Association
(MNA), I am pleased and honored to contribute to your newsletter. Since I am
a faculty member at Towson University, I am well aware of the function and
activities of MANS and the National Student Nurses Association (NSNA) and
encourage all students to become active members. After all, NSNA/MANS are
the professional organizations for students on the track to becoming
Registered Nurses (RNs).
My research lead me to the current bylaws of MANS where I found this quote
under the Functions of the Association, “to promote and encourage
collaborative relationships with the American Nurses Association (ANA)” (2016, p. 2). In this inaugural
MNA Corner, I would like to stimulate all student RNs to continue their relationship with ANA and MNA,
your “sister” organizations. During my travels around Maryland and in conversation with RNs, I am
often asked why a nurse should join ANA/MNA. My answer is always similar. ANA/MNA are the
foundational organizations for nursing. As an educator and a nurse practitioner, I belong to several
other “specialty” organizations but have always considered ANA/MNA to be the foundation upon which
my career is built.
Many of the specialty organizations are affiliates of ANA/MNA and look to us for support when
both local and national issues affect nurses and health care. For example, last year MNA partnered
with several of the nurse practitioner associations in successfully sponsoring a bill to eliminate one of
the last barriers to full nurse practitioner practice in Maryland. All members of MNA who visited their
legislators spoke to the importance of the bill. We were the foundational supporters for our nurse
practitioner colleagues.
So, as you ask about why you should continue your relationship with ANA/MNA, please
remember that the purpose of ANA/MNA is to represent the interests of the nation’s 3.4 million RNs.
Make YOUR voice count as one who supports our colleagues and our profession. Membership in both
ANA and MNA is less than $23 per month. As members, you will have the opportunity to be involved in
the organization by attending the annual convention and/or running for office on both the district and
state levels. What is your career and profession worth to you? I leave you with these words from
Florence Nightingale, “I am of certain convinced that the greatest heroes are those who do their duty in
the daily grind of domestic affairs whilst the world whirls as a maddening dreidel.” Continue your life as
a hero as you go about your daily nursing duties and get involved.
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Featured Blog Post:
Reflections from a New Nurse
Written by: Stephanie Al-Adhami, BSN, RN, MNA Student Liaison
I graduated nursing school 5 months and 3 days ago (but who's counting?) and if there's one thing I've learned
to be true during that time, it's this: Nursing school does not really prepare you for the reality of being a nurse.
It's true that nursing requires a lot of medical knowledge and technical skills, but it is also an art form to be
perfected over time. For my final blog post as MANS MNA Student Liaison, I want to share some wisdom I’ve
gleaned from my first half year in the profession so that you might be a little more prepared for what to expect
when your time comes to leave nursing school behind and join me in the trenches.

!

1) You will have trouble with IVs. This has been the hardest part for me. I was generally used to learning
techniques fairly quickly in nursing school, but IVs are a whole different ball game. Between identifying a
good vein, anchoring said vein, keeping your own hand steady, trying to find the vein when it moves away,
getting stuck in a valve… It’s a lot to manage. Don’t get discouraged and give up, because the only way to
get better is to keep practicing. A lot.

!

2) Be prepared to swallow your pride. We’re all used to do doing this as nursing students. You work 7 to
14 weeks on a unit that you’re not very familiar with and spend the rotation knowing that you are probably the
least helpful person there. As a new nurse, you feel that again, but this time it lasts for months and
eventually you’re actually supposed to master how the unit works. After three months it’s tough to keep
going in day after day knowing that you will make mistakes and have questions about seemingly mundane
matters, but it’s normal and all part of the process.

!

3) You may be treated like a tech. Techs are awesome and let’s be honest: It would be darn near
impossible to do our job without them. In the first few months that you’re on orientation learning how to be a
nurse, your coworkers may start asking you to take vital signs for them, run to the pharmacy, and so on. And
you, being an energetic new nurse anxious to please your peers, will acquiesce. This is fine from time to
time, but make sure you stand up for yourself when you need to and let them know you’re happy to help…
after you finish your nursing duties.

!

4) SBAR is actually important. You might not make it through the whole thing – I usually find myself being
cut off about halfway through the B – but it really does help to know your stuff. The person you’re reporting to
really will want to know the details, and sometimes you’ll find that if you gather all of the information, you may
even be able to answer your concern yourself.

!

5) It gets better! Recently I had my two-month meltdown – which, according to my nurse educator, is pretty
common – where I felt like I was getting nowhere. Luckily part of my orientation has involved weekly selfassessments of 10 different nursing areas. When I reviewed them, I was amazed at how far I felt I’ve come
from Day 1! If your workplace doesn’t offer something similar, keep a journal or blog your reflections
yourself. It’s a real self-esteem boost when you’re feeling down.
It has been a joy to navigate the struggles, joys, pitfalls, and achievements of nursing school with you over the
past year. Best of luck finishing your program. I hope these reflections make you feel a little more prepared to
enter the world of nursing!
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MNA Lobby Night Experience
Written by: Andrew Richardson, BSN, RN, Legislative Chair

Every year the Maryland Nurses Association (MNA) hosts the Nurses: Night in
Annapolis. This event is open to all nursing students and professionals in the
field to gather in support of critical nursing legislation. The MNA leaders
started the night off with a briefing, quickly orienting attendees on how to
read and understand how a bill is passed and later becomes a law. Many of
the healthcare-related bills that are brought to Maryland’s capital are
drafted without the input of a nurse or any other healthcare professionals.
Consequently creating room for vague bills to be passed and possibly even
become a law.
The experience as a first-time attendee to the 2016 MNA Nurses: Night in
Annapolis was an evening to remember indeed. There was an awesome turnout with over 50
attendees present. The speaker during the briefing, MNA President, Kathleen Ogle, Ph.D, RN,
FNP-BC, shared some vital tips, which allowed for newcomers to feel both welcomed and
confident enough to speak to our state representatives. The goal for the evening was to
meet with at least two representatives who oversee your district to stress some of the
changes that need to take place on a proposed bill that is up for voting.
By the end of the evening, the nurses were evenly disseminated across capitol grounds with a
noticeable presence. Based on my personal encounter and the feedback of others, the
representatives were very interested in hearing an actual nurse's viewpoints on bills related
to nursing and healthcare.
Events such as these should be advertised to all nursing students and I strongly encourage
that every nursing student to attend at least one of these annual MNA events. The ability
network is tremendous and the experience is priceless!
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NSNA Annual Convention Highlights
Written by Vice President, Abaneh Ebangwese, BSN, RN
The 2016 annual NSNA Convention was held this year
in sunny Orlando, FL at the Coronado Springs Resort,
just minutes from Disney World. With over 3200
students in attendance and a plethora of breakout
sessions to attend, speakers to listen to, and vendors
to visit, it made for an exciting venue to learn, play and
network. Although the presence of students from the
state of Maryland were not as plentiful as compared to
several other states, we were well represented and
made a significant impact. The Maryland Association
of Nursing students were presented with five awards,
ushering in the most awards given to a single state.
MANS was also recognized for our “Lead with MANS”
video commercial, which also garnered an award and
was shown at the council of state presidents (COSP) meeting, showcasing
our innovation and creativity to further the goals of the Nurses on Boards
Coalition (NOBC) to increase overall nurse leadership as this is also one of
the recommendations set forth by the Institute of Medicine Report. MANS
was more than honored to represent such a wonderful state at the national
convention. We look forward to improving our state's presence on a national
level while continuing to make an impact within the amazing profession we
have embarked on.
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Nursing School – You Don’t Have to do it
Alone!
Written by: MNA Student Liaison, Stephanie Al-Adhami, BSN, RN
Nursing school is tough. Whether you are in a two year, four year, or accelerated program, there is no denying that
the nursing curriculum is particularly challenging. There are medications to memorize, assessments to complete,
clinicals to attend, and endless tests where you are instructed to choose the “best” response among four correct
answers. On top of all of that, you have to learn how to network, connect with the right people, figure out what kind
of nursing you enjoy, study for the NCLEX, and make yourself attractive to future employers. It is exhausting just to
think about!

!

Luckily, you do not have to go through this experience alone.
Finding a mentor is an excellent way to receive guidance and
encouragement during your time as a student – and possibly
even beyond. Mentors come in all forms, from professors to
leaders in professional organizations. Your school may even
be able to connect you to an alumnus who can empathize with
your situation. Unlike instructors and preceptors, the role of a
mentor is not to judge and critique. Rather, your mentor
should serve as a patient confidante and trusted resource as
you navigate your entrance into nursing.

!

It is not enough just to decide you want a mentor. As a
potential mentee, it is your responsibility to decide what you
want to gain from your relationship with a mentor. Are you looking for career guidance? Maybe you want someone
who can advise you on a particular field of nursing? Or perhaps you just need to connect with someone who has
been where you are now? Whatever your motivation, knowing your end goals will help you in identifying potential
mentors.

!

When thinking about who you would like to be your mentor, also make sure to consider those whose personalities
mesh well with your own. The mentor-mentee relationship is built on trust, openness, and honesty. If you are not
comfortable confiding in your mentor, you cannot maximize the benefits of the relationship.

!

Once you have identified your ideal mentor, ask them if they would be willing to serve in that role for you. The
mentor-mentee relationship can be formal or informal, but it should be agreed upon by both parties. Do not be
afraid to ask someone to be your mentor because you think they are too busy or would not be interested. You
never know unless you ask – and the worse they can say is no!

!

To help facilitate the process of finding a mentor, MANS and MNA (Maryland Nurses Association) are currently
working together to create a mentorship program. Interested members of both organizations will have the
opportunity to sign up for the program online. Based on shared experiences and interests, MNA mentors will be
paired with MANS mentees. If you are interested in receiving more information about this program as it develops,
please e-mail mansmnastudentliaison@gmail.com.
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MANS Resolution on Increasing Nursing Student
Education on Insulin Pump Therapies
Written by: Resolutions Chair, Joshua Steward, RN
From March 30 to April 3, 2016, the National Student Nurses Association held their annual convention in Orlando, Florida. During this time,
one of the items on the agenda was the presentation of resolutions by state nursing student boards and nursing schools. The resolutions are
presented to the NSNA’s House of Delegates in hopes that they will be adopted by the NSNA. From that point, the NSNA takes the passed
resolutions and informs different nursing organizations that are national in scope about what it is students are passionate about and would like
to see changed in healthcare.

!

Being the Resolutions Chair for the Maryland Association of Nursing Students, I was lucky enough to be one of the people who presented a
resolution on behalf of MANS. The title of my resolution was “Increasing Nursing Student Education on Insulin Pump Therapies for Diabetics.” I
wrote the resolution because it was near and dear to my heart, being that I am a diabetic with an insulin pump.

!

So what are the facts that lead me to believe we need more insulin pump education? There are a lot of pieces of information out there, but
here are some that I came across in my research. The first is that there are an estimated one million people worldwide who use insulin pumps
(American Diabetes Association, 2015)! Of those one million, 375,000 of them live in the United States (Miller, D.K., 2009, p.57). Also, insulin
pumps are no longer used for just Type I Diabetes; they are now used for Type II as well as
gestational diabetes (Miller, D.K., 2009, p.57).

!

With this technology rapidly becoming more of a regular commodity within the diabetic
community, I thought it was important that insulin pump education be increased within
nursing schools. One of the points I made while proposing my resolution was that not many
nurses know how to handle a patient who has an insulin pump. Speaking from a personal
experience, I have found that when a diabetic with an insulin pump becomes a hospital
patient, the nurses and healthcare team as a whole oftentimes tend to focus more on how to
handle a patient who is in control of their own insulin administration, and not so much the
reason the patient is in the hospital in the first place. I was relieved to find I was not alone in
this belief when a fellow insulin pump using diabetic stood up and shared an experience that
was similar to mine.

!

It is not the nurse’s fault when they immediately begin to worry that a medication being infused
through a contraption on the hip of their patient, and that the nurse does not have control over it. Not many hospitals have defined policy on
how to deal with insulin pumps. Should a nurse let the patient use the insulin pump? Should the nurse take autonomy away from the patient by
having the patient remove the pump and then get unnecessarily stuck multiple times to give insulin from the hospital? As technology in
healthcare advances there needs to be groundwork established starting in a nursing school. The point of my resolution was to bring to light a
rapidly increasing issue dealing with the treatment one of the most common diseases seen in the hospital setting.

!

I am elated to say the resolution was immediately passed by the NSNA’s House of Delegates! If I am being honest, I was hoping the NSNA
would pass the resolution, but I did not expect my work to receive immediate results. Several weeks after the convention, the Maryland
Association of Nursing Students received a message from the President-Elect of MANS, Karissa Dungy. Karissa informed us that one of her
nursing school teachers sat in on the House of Delegates resolutions meetings, and heard the insulin pump education resolution presented.
After it was passed, the instructor decided to tell the nursing program she is a part of, at Howard Community College, about the resolution.
From that point, HCC purchased two new insulin pumps and will now be incorporating the pumps in their lab education!

!

This was the most exciting news I had heard in a very long time. It is also proof that being part of MANS, being part of a nursing student
organization, and not just going through the motions of being a nursing student, pays off! We, as students, are capable and have made
changes in how healthcare is run! I encourage anyone who wants to make a change to pursue their beliefs and goals! We can make a
difference!

!
!
!

References
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1st Annual M&M Mixer
Written by MNA Student Liaison, Stephanie Al-Adhami, BSN,
On April 14, MANS and the Maryland Nurses
Association (MNA) paired up to host the inaugural
M&M Mixer. The event, which derives its name from
the two co-hosting organizations, was an opportunity
for nurses and nursing students across Maryland to
meet and mingle.
Held at Kelsey's in Ellicott City, dozens of individuals
came out to enjoy an evening of socializing and
networking with current and future colleagues in
nursing.

Current nurses spoke with students about

how to get started in their careers and shared wisdom
about the nursing profession from their own experiences.
In addition, the Living Legacy Foundation was present as part of Donate Life Month to educate attendees
about the organ and tissue donation process and register interested individuals as donors. The evening was
filled with fun, food, and friends and a great time was had by all. We hope to see you at the 2nd Annual M&M
Mixer next year!
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1st Annual M&M Mixer (cont.)
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!
2016 Annual MANS
State Convention
In Pictures
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!
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State Convention
In Pictures
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Thank you for joining us! We look forward to
seeing everyone again next year!
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Welcome 2016-2017 MANS
Board of Directors!
z

During the 2016 MANS Convention, a group of talented, driven,
and intelligent nursing students were voted in by the House of
Delegates to become the new 2016-2017 MANS Board of
Directors! Stay tuned for more details on each of the new board
members in our next edition of MANS Quarterly!

Pictured from left to right:
Psst…Positions are still
available! Contact
manspresident@gmail.
com for more info!
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Obianuju Mary Chikwere, Legislative Chair
Margaryta Suvorova, Public Relations Chair
Cristina DeLucien, Newsletter Chair
Jane Velugu, Image of Nursing Chair
Elizabeth Oyedele, Community Health Chair
Sharon Lando, Secretary
Karissa Dungy, President
Courtney Chang, Vice President
Mariah Perry, Breakthrough to Nursing Chair
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