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Camp Cardiac 2016
Rea d about Camp Cardia c 2016 on p. 13. Our Breakth rou gh to Nursing
Cha ir joined a panel of o ther healthcare s tud ents. It’ s a great exp erience fo r
hig h school students to e xplore poss ible c are ers in healthcare!

Meet the new MANS Board of Directors!
Meet the 2016-2017 MANS Board of Directors! Learn more about who will be
representing Maryland this upcoming year on p. 2-6.
Are you interested in joining MANS? There are still positions available! Visit our
website to view vacant positions. If you are interested in applying, contact
Margaryta Suvorova at mansadvertising@gmail.com.

Meet your MANS Board of Directors
Karissa Dungy

President
Karissa Dungy is a BSN student at Frostburg State University and
attends classes at Howard Community College (HCC) in Columbia,
Maryland. She completed her pre-requisites while stationed at Fort
Gordon, GA, prior to moving to Maryland. Karissa represents HCC
as president of her school chapter, the Howard Community College
Student Nurse Association. Karissa is also a member of the Phi
Theta Sigma honor society and the Student Veterans Organization
at HCC. During her term, Karissa hopes to increase MANS and the
National Student Nurses’ Association (NSNA) membership and
involvement among her fellow nursing students, and encourage the
youth of today to become the nurses of tomorrow.

Courtney Chang

Vice President
Courtney Chang is currently enrolled at Howard Community
College in the Traditional Nursing Program and will graduate in
May of 2017. She attended the 64th Annual NSNA Convention in
Orlando, Florida and the NSNA Summer Leadership Conference in
New York, New York. In addition to serving on the MANS Board,
Ms. Chang is also the SGA Representative of her school’s SNA
chapter. She works as a PCT for MedStar Washington Hospital
Center and her interests include LGBTQ+ Health Care Legislation,
WOC care, and community health nursing. She plans to specialize
in shock trauma.
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Meet your MANS Board of Directors (cont.)
Sharon Lando

Secretary
Sharon Lando is a student at Morgan State University, graduating
May 2017. In addition to serving in the MANS Board, Sharon is
also the President of Morgan State University Nursing Association
Chapter. She studied Social Work in Canada before joining the
nursing field. Sharon also worked in a research study to test the
tolerability of a microbicide (VivaGel) for women in a program
conducted by CDC/University of California San Francisco and
Kenya Medical Research Institute. She loves to spend time with
her husband and three girls, enjoys riding bikes, traveling,
swimming and reading. She would eventually like to integrate her
love for Social Work and Nursing to pursue a career in Case
Management.

Cristina DeLucien

Newsletter Chair
Cristina DeLucien is a BSN student at the University of Maryland,
Baltimore (Shady Grove campus), with an expected graduation
date of December 2016. She serves as Co-Treasurer on her
school board, University of Maryland Association of Nursing
Students (UMANS), and is a Guided Study Session Leader for
Pediatrics. Cristina is currently working in the Cardiac ICU at
Children’s National Medical Center and hopes to continue working
in a pediatric critical care unit upon graduation. Cristina’s goal
while serving as Newsletter Chair is to continue raising awareness
about MANS and increase involvement of Maryland nursing
students.
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Meet your MANS Board of Directors (cont.)
Margaryta Suvorova

Public Relations Chair
Margaryta Suvorova is a BSN student at the University of
Maryland, Baltimore (Shady Grove campus) and will graduate in
December 2016. After moving to the U.S. from Ukraine, she
finished her nursing pre-requisites at Montgomery College with
honors, finishing on the Dean’s List and was inducted into the Phi
Theta Kappa Honor Society. Margaryta is passionate about helping
people and is looking forward to working in the Emergency
Department or Intensive Care Unit after graduating. After a few
years of practicing nursing, she plans to continue her education by
becoming a family nurse practitioner. As the PR Chair of MANS,
Margaryta hopes to help her fellow Maryland Nursing Students
connect with each other and the larger community of nurses in the
Greater Washington area.

Elizabeth Oyedele, RN

Community Health Chair
Elizabeth Oyedele is a recent graduate of the Community College
of Baltimore County, Catonsville. She will be continuing her RNBSN at Towson University. She was actively involved at her
school’s chapter of the Nursing Student Association (NSA) in
which she was appointed as the Policy and Forms representative.
She has a keen passion for OB/GYN and critical care nursing. She
also volunteers at Johns Hopkins OB/GYN department. Elizabeth
is honored to be the Community Health Chair for the Maryland
Association of Nursing Students (MANS) and hopes to serve the
community by expanding and enriching MANS community health
endeavors alongside other members of the board.
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Meet your MANS Board of Directors (cont.)
Mariah Perry

Breakthrough to Nursing Chair
Mariah Perry is currently a nursing student at the University of
Maryland, Baltimore (Shady Grove campus). Mariah will graduate
with her BSN in December of 2016. She previously earned a
Bachelor of Art in Public Health and Spanish at St. Mary's College
of Maryland. She currently holds a job at the University of Maryland
Medical Center on the Transplant Unit. Mariah has a passion for
pediatrics. She looks forward to teaching students of all grade
levels about the nursing profession.

Obianuju Chikwere

Legislative Chair
Obianuju Chikwere is currently a CNL student at the University of
Maryland, Baltimore and will graduate in December 2016. Prior to
nursing, she received a degree in Biology from Howard
University. She has a keen interest for critical care and currently
works as a Student Nurse in the Surgical ICU at University of
Maryland Medical Center. In addition to serving on the MANS
executive board, Obianuju is the President of Nurses for Global
Health on the Baltimore campus. She hopes to use her position as
the Legislative Chair as a springboard to generate peer support in
the legislative process as it affects the nursing profession.
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Meet your MANS Board of Directors (cont.)
Jane Velugu

Image of Nursing Chair
Jane Velugu is a senior at the University of Maryland, Baltimore
(Shady Grove campus), with an expected graduation date of
December 2016. She loves to stay involved with groups that give
students an early start in advancing their profession. Jane takes
part in serving as Secretary for her school chapter (UMANS), CoPresident for Nurses for Global Health at Shady Grove, and is a
Peer Tutor for third semester students. Upon graduation, she
hopes to work in critical care. Jane’s goal for her term with MANS
is to spread a positive perspective on the field of nursing, which is
often misrepresented much of the time.

MANS board members at the NSNA Summer Leadership Conference
Pictured from left to right: Karissa Dungy (President), Courtney Chang (Vice President), Dr.
Eichenberger, PhD, RN (Faculty Advisor), and Sharon Lando (Secretary)
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Presidential Minute
Written by: Karissa Dungy, MANS President
Hello Maryland Nursing Students,
My name is Karissa Dungy and I am your 2016-2017 Maryland
Association of Nursing Students (MANS) President. I am incredibly
excited to represent the state of Maryland in the National Student
Nurses’ Association (NSNA). Over the next year, I will be interacting with
you and your schools; so I thought I would take this opportunity to tell
you a little about myself.
I was born in Iowa and raised in the great state of Texas. I lived in San Antonio for about ten years before
enlisting in the military and beginning this amazing journey of life in the United States Navy. I currently
serve on active duty as a U.S. Navy linguist and have been stationed here in Maryland for the past year
and a half. Less than a month after transferring here from Georgia, I applied to the Nurse Education
Program at Howard Community College (HCC) and the Frostburg State University BSN program for dual
enrollment.
Upon being accepted to both programs, I registered for classes beginning in the fall semester and
immediately became involved in Howard Community College’s Student Nurse Association; that very
semester I was elected president of our chapter. During the following semester, I attended the annual
MANS convention where your current MANS Board of Directors took shape!
Your MANS Board of Directors have been working all summer laying the ground work for an amazing and
productive year. Our main goal this year is to increase student awareness of MANS and NSNA. Both
organizations provide endless opportunities for students to take a stance and voice their opinions. We
attended the NSNA Summer Leadership Conference in New York City where we learned more about the
opportunities NSNA offers and ways for your state’s organization to flourish. We were very pleased to see
Maryland represented so well by so many of you!
Between working full-time, maintaining military physical fitness standards and training requirements,
serving all of you on the MANS Board of Directors and attending classes during the nights and weekends;
I stay very busy but I wouldn’t have it any other way.
I am looking forward to working with and meeting you all at our events and annual convention. Best of
luck this fall and remember we are all in this together!
Sincerely,

Karissa Dungy
Karissa Dungy
President, Maryland Association of Nursing Students
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UMSON’s Nurses for Global Health
9th Annual Symposium
Written by: Obianuju Chikwere, MANS Legislative Chair
Nurses for Global Health (NGH) at the University of Maryland School of Nursing (Baltimore campus)
hosted their Ninth Annual Symposium last semester entitled “Open Minds and Open Doors: Bridging the
Gap in Transgender Health Care.” The organization strives to expand knowledge on global health issues in
an effort to cultivate change and awareness through activism opportunities.
The topic presented at the symposium stemmed from the groups need to address the health care
challenges faced by the transgender community locally and globally. It was a pleasure to have speakers
from the transgender community and attentive participants from the University of Maryland and within the
local community. Attendees had the opportunity to gain insight and understanding on what it is to be
transgender in our society. They learned the importance of pronouns and the communication barriers faced
when addressing their health care needs.
One of our students, Skylar Kelley, was able to share their first-hand experience of their transition
and their view of societal limits of a binary health care system. The keynote and endnote speakers, Kate
Thomas and Paula Neira, provided insight on gender etiology, treatment history, and healthcare
dimensions in and out of uniform. Additionally, Dr. Rachel Bluebird-Langner from University of Maryland
Medical Center’s (UMMC) Transgender Family Health Services spoke about the care and medical
treatment options they provide in the realm of gender identity for the transgender community.
Each speaker provided a different perspective on transgender healthcare through interactive mini
presentations and panel discussions. The symposium ended with a reception for the speakers and
attendees. It was truly an honor to have such dignified speakers share their stories and to have an
executive board that diligently planned a very successful event.

NGH’s Advisor and Executive Board (Left to Right): Dr. Yolanda Ogbolu (Faculty Advisor), Ola Adeyeye (Vice
President), Yuhana Gidey (Secretary), Sarah Eisentstein (Treasurer), KC Osuwa (Events Chair), Obianuju Chikwere (President),
Ugomma Nwachukwu (Marketing Chair), Raphael Oguariri (Membership Chair)
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UMSON’s Nurses for Global Health
9th Annual Symposium (cont.)

Left to Right: Paula Neira (Nurse Educator in Emergency Medicine, JHH and Co-Chair of Johns Hopkins Transgender
Medicine Executive Taskforce), Skylar Kelley (Student Speaker), Obianuju Chikwere (NGH President), Victoria RodriguezRoldan (Director of the Trans and Gender Non-Conforming Justice Project, National LGBTQ Task Force), Kate Bishop
(Education Coordinator of LGBT Health Resource Center of Chase Brexton Health Care)
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2016 NSNA Summer Leadership Conference
Written by: Sharon Lando, MANS Secretary
and Courtney Chang, MANS Vice President
On July 29th, the NSNA held their Summer
Leadership Conference at the Mount Sinai
Medical Center in New York, New York. The
MANS Board had a strong representation at the
summit and each attending member was able to
come away from the event with a variety of
innovations and ideas that could benefit
Maryland’s student nurse community.
The conference agenda incorporated
presentations from NSNA committees and
leaders, as well as a discussion panel comprised
of Mt. Sinai nursing leaders representing various
departments including: Emergency, Critical Care,
NICU, Hospice, Hematology and Oncology.
There were also opportunities to converse with other state leaders and it was interesting for the MANS
board to not only hear what other boards are doing at the state level, but to also share what the Maryland
board has in store for the upcoming year.
The colloquium concluded with a rousing speech given by NSNA Executive Director, Diane Mancino, who
pressed upon the 200+ attendees the influence that comes from being student nurse leaders and how the
boards that we serve on today are preparing us for future nurse leadership roles with an even greater
span of influence.
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Mistreatment as a Student Nurse
Written by: Jane Velugu, MANS Image of Nursing Chair
Having an externship in a critical care setting this summer
was a dream come true. I had the opportunity to perform several
skills for the first time and see disease processes I had only
learned about in lecture and literature. The unit staff was very
welcoming and made me feel comfortable as the newbie. The
experience I gained was more than I could have imagined,
however, surprisingly I experienced workplace bullying for the
first time in my life. I’ve also heard this referred to as “nurses
eating their young.” Although it was an unpleasant experience,
in the end it too proved to be an invaluable lesson that would
only benefit me in the future. As I will soon be transitioning from
student nurse to new grad nurse, the possibility of this
happening to me again became very real. I now feel confident in
my ability to respond professionally if I ever experience this
again. I felt as though my experience could do much more than
benefit only myself. I hope by sharing what I have learned with
you, you too will feel prepared for the possible. I am happy to
use my experience for the benefit of other nursing students who
may be in the same place as I was. Here are a few things I
learned:
1. There will be moments when you are clueless- expect it! Critical thinking will take time and
practice. You have to realize that you have the knowledge but putting it into action in a
clinical setting will be new to you. The best thing you can do is be very honest and tell the
nurse or doctor that you are unsure of something. I’ve heard nurse educators say several
times that they are afraid when new graduate nurses or nursing students don’t ask questions.
They know that it is impossible to learn EVERYTHING we actually need to know to perform
our job in just a few years of nursing school. There will be many questions that arise and
nursing educators are eager to answer them. Working as a team is vital to patient safety and
their quality of care.
2. People who are advanced in the profession may have forgotten what it was like to be a
student. You will find nurses on the unit that have worked for ten, twenty, thirty plus years.
They have mastered their craft and may have forgotten how challenging it was when they
first started. Some seasoned nurses are very patient and understanding of students, like my
preceptor, while others get frustrated. As a nursing student, you cannot change their
personality type. However, you can communicate that you are trying your best to understand
and that you need some forgiveness when you make mistakes. Let nurses know that it is not
easy being a student nurse and that you need them to be patient with you. When you voice
your concern about their treatment towards you, they are more likely to respect you and be
more patient.
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Mistreatment as a Student Nurse (cont.)
Written by: Jane Velugu, MANS Image of Nursing Chair
3. Do not let negativity effect your work. Having a negative attitude during your shift may very well
be recognized by someone else who doesn’t understand why you are behaving that way.
Remember to always put the patient first. Never forget, patients look to you for comfort and
reassurance. The last thing they need is someone to make their life harder when they are already
in a vulnerable state. It’s very important to find a healthy and effective way to manage your stress
amidst a busy shift.
4. Do not be afraid to report workplace mistreatment. Hospitals have a “chain of command” which
can be used in instances of conflict. When reporting the mistreatment be sure to follow the chain
of command trying first to resolve the issue at the lowest level possible. Telling other nurses is not
recommended, as the information may spread and turn into gossip.
5. Do not let others make you think you will never reach your full potential or that you are unfit to be
a nurse. Believe in yourself. Things will not always be easy but in the end, it will always be worth
it. Be confident in what you know and open to criticism from others. No matter how they express
it, take a step back and try to figure out the best way to apply it in your practice.
These are some of the things I learned over the summer. Hopefully something I said resonates with you
and gives you the confidence you deserve. If you have an experience you think others would benefit
from and you would like to share, please feel free to email me at mansimageofnursing@gmail.com. I
look forward to hearing from you!

Camp Cardiac 2016
On Monday, August 1, 2016, Mariah Perry, MANS Breakthrough to
Nursing Chair, visited Camp Cardiac in Baltimore, MD. Camp Cardiac is
a summer program run by medical students from the University of
Maryland School of Medicine. The camp includes cardiac health
classes, CPR certification, catheterization lab visits, information
sessions with cardiologists, hands-on skills clinics, and even pig heart
dissections. Camp Cardiac is a fun, interactive and educational camp
for high school students in the community. While there, Mariah
participated in a panel made up of diverse health care students. As part
of the panel, Mariah discussed the nursing profession and answered
questions the students had about the field. They were curious to know
about the process of becoming a nurse and what nursing is like as a
career. Overall, the camp served as an excellent introduction for high
school students interested in exploring a career in healthcare.
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The Surprising (Hidden) Benefits of Working
for a Hospital
Written by: Courtney Chang, MANS Vice President
Working for a hospital or healthcare facility can provide a surprising number of hidden benefits to the
employee that extend beyond the typical dental and family health insurance plans. Although benefits
will vary based on factors such as the size and location of the healthcare facility, overall budget of the
organization, and regional costs of living, it is always important to inquire about the following potential
benefits whenever starting work at a medical center or clinic.
Employee Discounts
Cell Phone Service- Almost all of the major service providers (Verizon, Sprint, Nextel, and
Cingular Wireless) offer discounts on cell phones and service plans to those who work in a
health care setting.
Gym Memberships- Local health clubs will usually offer discounted rates for hospital
employees.
Cars- Zipcar offers hospital employees a special rate and membership plan. Regionally, some
Ford and Toyota car dealerships will also offer discounts on newly purchased vehicles.
Theme Park Tickets- Hershey Park, Six Flags, and Kings Dominion all have yearly park ticket
discounts that are offered to hospital employees.
Computers and Office Supplies- Office supply companies such as Staples and Best Buy will
sometimes offer discounts on personal purchasing programs to employees who work in the
healthcare field.
Financial Programs
Forgivable Loans- The type and size of loan forgiveness plan is very hospital-specific;
however, almost all hospitals and a majority of healthcare facilities provide their employees
with some kind of loan forgiveness on school loans and continuing education expenses.
Retirement Plans- Hospitals can offer very respectable retirement plans to their employees. A
majority of hospitals will match their employees anywhere from 5-9% (depending on the
Internal Revenue Code limitations) if employees themselves are contributing to their own
accounts.
Hospital Newsletters- Community hospitals usually have a newsletter or electronic e-blast that
is sent out a few times a year. Other larger hospitals will often have a weekly newsletter. In
these public reports, there will often be notices about special discounts and half-priced tickets
for local events specific to that hospital’s surrounding neighborhoods.
Flexible Spending Accounts- Some hospitals and healthcare facilities will offer their
employees flexible spending accounts in the form of dependent/elder health care expenses.
Health and Wellness Benefits
Employee Wellness Programs- hospital and health care employees are almost always able to
take advantage of the services that their company provides to the general population either
free of charge or at a reduced price. This can include anything from free counseling services
to free vaccinations and child care.
Career and Educational Opportunities and Reimbursements
Computer Courses- Due to healthcare being an evolving industry, most hospitals and clinics
will provide their employees with free certification workshops that are either conducted
through the hospital’s online portal or in a face-to-face seminar session.
Tuition Benefits- These benefits can be anything from partial to full reimbursement for the
employee and can sometimes be extended to a spouse/domestic partner.
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YOU can join our team positions are still available!!

Questions? Concerns?
Ideas?

Contact
mansadvertising@gmail.com

We’d love to hear from
you!

Check out more information on our website www.mdnursingstudents.org

School Shout Out!!
MANS Quarterly would like to dedicate this section to the Maryland nursing schools to
provide a space for them to express their experiences, events, and ideas.
If you would like something to be included in the next newsletter, please submit it to
mansnewsletter@gmail.com.

Want to get published?
We are accepting articles for consideration to publish in our newsletters!
Please submit any articles to our Newsletter Chair, Cristina DeLucien, at
mansnewsletter@gmail.com.
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